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Part A

Data of the Institution

1. Name of the Institution

DR LANKAPALLI BULLAYYA COLLEGE

Name of the head of the Institution

Dr. G S. K Chakravarty

Designation

Princi pal (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 08912551198
Mobile no. 9908034201

Registered Email

i gac. drl bc@mail .com

Alternate Email

| bcadm@nai | . com

Address Dr. Lankapalli Bullayya Coll ege,
#52-14-75, New Resapuvani pal em

City/Town Vi sakhapat nam

State/UT Andhra Pradesh

Pincode

530013




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Snt . V. Subbal akshmi

Phone no/Alternate Phone no.

08912701819

Mobile no.

9440939515

Registered Email

igac.drl bc@mail.com

Alternate Email

vangal a_| ucky@ahoo. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://1bc. edu.in/pdf/ AQAR¥R02017%0
- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://1bc. edu.in/pdf/ ACADEM C¥20CALEND
ARY2018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 72.05 2007 31- Mar - 2007 31- Mar-2012
2 A 3.05 2016 29- Mar - 2016 29- Mar - 2021
6. Date of Establishment of IQAC 31- Mar - 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://lbc.edu.in/pdf/AQAR%202017%20-18.pdf
http://lbc.edu.in/pdf/AQAR%202017%20-18.pdf
http://lbc.edu.in/pdf/ACADEMIC%20CALENDAR%2018-19.pdf
http://lbc.edu.in/pdf/ACADEMIC%20CALENDAR%2018-19.pdf

Coaching classes to 30- Nov-2018 57
teachers appearing for 10
UGCNET and APSET
Feedback from students on 01- Sep- 2018 4423
t eachers 20
Internal Academ c Audit - 30-Jan- 2019 8
PG 7
I nternal Academ c Audit - 26- Dec- 2018 10
uG 7

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
zero zero zero 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conducted training programme for Teachers in the nonth of July in

associ ation with Sl DAR
teachers interdivisionally.
t eachers.

Conduct ed | nternal
Col | ect ed feedback from stakehol ders on
Conduct ed coaching classes for the UGCNET / APSET aspirants.

Academ ¢ Audit by senior

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6615_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6615_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6615_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/6615_Contribution.xlsx

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

e To conduct coaching classes for the
UGCNET / APSET aspirants

A Good nunber
t he UGCNET.

of teachers qualified in

e To recogni ze teachers for excellence
by reviewi ng self- assessnent,

supervi sor apprai sal and feedback by
students and to award them

Best Teachers were awar ded.

e To collect feedback from stakehol ders
on teachers

Teachers were counselled after the
anal ysis of reports by the Heads of the
I nstitutions

e« Conduct of Internal Acadenic Audit by
seni or teachers inter-divisionally.

Departnments SWOT identified and
anal ysed

e To conduct training programe for
Teachers in the nonth of July in
associ ation with SIDAR. .

Teachers are benefitted with this
training session

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 30-Jan- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Heads of the Departnents conduct
year.

Curriculumdelivery and documentation are the crux of any academ c institution,
which are systematically planned inplenmented and docunented in the coll ege.
the effective delivery of the curriculum Heads of the Institutions and the

neetings at the begi nning of the academc
Teaching plans are prepared nonth-w se and senester-w se by the teachers.
Teaching diaries and Teaching notes are nmai ntai ned and updated on a regul ar

For



https://assessmentonline.naac.gov.in/public/Postacc/Quality/6615_Quality.xlsx

basis to record the day to day activities. Performance of the students is
assessed through M d-senester exaninations and internal assessnent and vari ous
class roomactivities such as presentations, project work, role play, etc.,
Peri odi cal neetings are held by Heads of the Departnents and Heads of the
Institutions to assess the inplenentation of curriculumand the m nutes of the
neetings are docunented. Coordinators are appointed for all the disciplines -
Sci ences, Commerce, Managenment and Arts who nedi ate between the Heads of the
Departnments and Heads of the Institutions and to oversee the mechani sm
Performance of the students is well docunented by nmintaining box files and
regi ster for attendance, internal marks and other academ c activities. Towards
the closure of instruction of semester analysis and evaluation of the delivery
nmechani smtakes place at all the levels to rectify the |apses and strive
towards better goals.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Zero Zero 31/ 07/ 2018 0 Zero Zer o

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA H story, Econom cs, 11/06/ 2018
Geogr aphy
BA Speci al English, 11/ 06/ 2018
Psychol ogy, Journalism
MCom Banki ng, Accounti ng 02/ 07/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the

affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA H story. Econoni cs, 11/ 06/ 2018
Politics
BA H story, Econom cs, 11/ 06/ 2018
Geogr aphy
BA Speci al Tel ugu, 11/ 06/ 2018
Politics, Public
Admi ni stration
BA H story, Geography, 11/ 06/ 2018
Travel and Tourism
BA Speci al Engli sh, 11/ 06/ 2018
Psychol ogy, Journalism
BBA Fi nance, Marketing 11/ 06/ 2018
BCom Banki ng, Fi nanci al 11/ 06/ 2018
BSc Mat hs, Physi cs, 11/ 06/ 2018
Chenmi stry
BSc Mat hs, Physi cs, 11/ 06/ 2018
Conput er Sci ence



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/6615_Program_introduced_1599800478.xlsx

BSc

Mat hs, Physi cs,
El ectronics

11/ 06/ 2018

BSc

Mat hs, El ectronics,
Conput er Sci ence

11/ 06/ 2018

BSc

Mat hs, Statistics,
Conput er Sci ence

11/ 06/ 2018

BSc

Chem stry, Botany,
Zool ogy

11/ 06/ 2018

BSc

Chemi stry,
M cr obi ol ogy,
Bi ot echnol ogy

11/ 06/ 2018

Li ngui stics, Functiona
English, Hi story and
Spread of English
Language, Teachi ng of
Engl i sh Language and
Literature, New
Literatures, English
Language Teachi ng,
Classics in Translation

02/ 07/ 2018

MCom

Banki ng, Accounti ng

02/ 07/ 2018

Formal Languages and
Aut omat a Theory, Enbedded
Systens, Mobile Conputing

02/ 07/ 2018

Enbedded Syst ens,
Mobi | e Conputi ng

02/ 07/ 2018

Conmrut ati ve Al gebra,
Nunber Theory, Lattice
Theory

02/ 07/ 2018

MBA

Human Resource
Managenent, Fi nanci al
Managenent, Marketing

Managenent

02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
Ni |

Diploma Course
Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Rudi ments of Six Sigma

13/ 08/ 2018

345

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BBA

Mar ket i ng, Fi nance

56

BCom

Banki ng, Fi nance

240



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6615_Value_added_courses_1599802950.xlsx

VBc Bi ochemi stry 14
VBC M cr obi ol ogy 34
(VST Bi ot echnol ogy 24
MCA java, .net 84
VBA HR, Marketing, Finance 120
VHM Human Resource 20
Managenent
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Nill
Parents Nill

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback fromthe students on teachers is obtained twice a year in each
semester on a ten point scale in attributes such as Comuni cation Skills of the
teacher, | earning objective, guidance, interest generated, classroomcontrol,
accessibility, evaluation pattern, know edge base, conm tnent and gui dance for
the betternent of the students. over all percentage of individual teachers is
bei ng cal cul ated basing on the grade points awarded for each attri bute.
detail ed feedback report with additional conplenents, comments given by the
students of each teacher is handed over to the Heads of the Institutions, who
conducts neeting for the Heads of the Departnents to anal yse the performance

| evel and to take necessary neasures to inprove the sanme. Heads of the
Departnents in turn conduct departnental neetings explain and discuss the pros
and cons, to analyse the relevance of the comments and inpl ement the changes
required in the follow ng semester. Transparency i s naintained throughout
except the identity of the student. Positive, productive and proactive
suggestions given by students are taken into consideration to inprove the
quality of teaching-I|earning experience on canpus. Any |acunae observed in the
feedback at individual or constitutional |evel are given utnbst priority to
satisfy the stakehol ders. such attenpts enhance the quality of the teachers and
the taught which in turn will contribute to the overall devel opnent of the
institution year after year.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Mat hs, 100 185 120
Physi cs,

El ectronics

BSc Mat hs, 100 165 120



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/6615_Projects_undertaken_1599803159.xlsx

Physi cs,
Conput er
Sci ence

BSc Mat hs,
Physi cs,

Chem stry

100 136 120

BBA Mar ket i ng,

Fi nance

100 90 62

BCom Banki ng and 360 300 255

Fi nanci al
Servi ce

BA Hi story, 60 35 21

Economi cs,
CGeogr aphy

BA Speci al 60 22 12

Engl i sh,
Psychol ogy,
Journalism

BA Speci al 60 70 60
Tel ugu,
Politics,
Public

Admi ni stration

BA Hi story, 60 82 58

CGeogr aphy,
Travel and
Tourism

BA Hi story, 60 90 60

Economi cs,
Politics

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Number of
teachers
teaching both UG
and PG courses

Number of
fulltime teachers
available in the
institution
teaching only PG
courses

Number of
fulltime teachers
available in the
institution
teaching only UG
courses

Number of
students enrolled
in the institution
(PG)

Number of
students enrolled
in the institution
(UG)

Year

2018 3369 1054 86 63 NiTl

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
Nill Nill Nill Nl Nill Nil |

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6615_Demand_ratio_1605521624.xlsx

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Student mentoring system has been introduced to establish a better and effective student-teacher relationship.
All class teachers work as Mentors. Students will have to go and meet their Mentor atleast once in a month for
guidance. The students must feel free to confide in their Mentors. In order to facilitate junior students to open up
a set of senior students are appointed as student mentors. Formats for recording of the student progress are
kept in place. A high level committee will oversee the mentor-mentee activities by specifying activities to be
focussed on and by reviewing the data recorded by the teacher mentors. This system is aimed at all students
with a special focus on first two years of undergraduate students and first year of PG students. The goal is to
have them adjust initially to the new environment and subsequently to progress in all fronts. The system uses the
support from both faculty members and student members. Role of Faculty mentors: « Faculty Mentor is the class
teacher of each class.  Personal counselling is the main responsibility of this individual. « Shall meet students
after the 1st and semester examinations and discuss their performance and comfort level. « FM shall counsel the
students with difficulty in adjusting to the environment. ? The responsibility of each mentor extends to the entire
three years for the batch They serve to help students balance professional goals with their personal lives or give
emotional support when needed. Role of Student mentors: Students with balanced mindset and patience who
can be role models belonging to the final year of UGPG programs are selected as mentors to work with the
following objectives: ? Each Institute Student Mentor is assigned a group of 15 junior students, ? The student
mentor should establish a close rapport with his mentees. ? Enable constructive interaction of junior senior
students ? Providing support to excel in both academic and non-academic areas. ? To counsel academically
weak undergraduate first year students ? To help slow learner cope with academic and other issues. ? making
his/her mentee independent and self-reliant ? Identify problems of students if any to bring them to the notice of
the college management. ? Ensuring regularity and punctuality of students through counselling sessions. High
level Committee Sr. No. Name of Committee Member Designation 1. Dr.G.S.K.Chakravarthy Chairperson
Principal 2. Dr.R.V.H.Srikanth Member Vice-Principal 3. Smt.V.Subbalakshmi Member Coordinator, IQAC, 4.
Sri.Ch.Venkata Kishore Member Coordinator Sciences 5. Sri.B.Srinivas Reddy Member Coordinator Commerce
6. Sri.J.Lakshman Babu Member Coordinator Social Sciences 7. Sri.N.K.Mahesh Member Coordinator

Management
Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
4423 149 30:1

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
149 149 Nill 16 29

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 ZERO Lecturer ZERO
No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end

examination




MSc 26, 29, 2, 4, 32, Senest er 15/ 04/ 2019 25/ 06/ 2019
19, 6, 21
MCA 20 Senest er 15/ 04/ 2019 25/ 06/ 2019
VBA 2 Senest er 15/ 04/ 2019 25/ 06/ 2019
MA 15 Senest er 15/ 04/ 2019 25/ 06/ 2019
BSc 1,2,3.22.75.2 Senest er 09/ 04/ 2019 12/ 06/ 2019
6. 105
BA Senest er 09/ 04/ 2019 12/ 06/ 2019
1,79, 120,121, 83
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Col l ege follows the guidelines of Andhra University for internal evaluation and
assessnent procedure. For UG and PG prograns, the institute conducts two m d-
exans of 25 marks each. The average marks of both exam nations are considered

as final md-marks. End semester exam nation is for 75 marks for UG and 80
mar ks for PG which is conducted by the university. After conpletion of the
internal exanination, the faculty eval uates the answer scripts and distribute
to the students for doubt clarifications or re-correction. Practical exans will
be conducted for both PG and UG as per the Andhra University notification
External examiners fromother colleges will assess themin the Practi cal
exam nation. Based on their performance the marks will be posted to University
in the university portal. Reforms in the Evaluation process: 1. Awareness of
eval uati on and assessment systemin orientation program 2. Conducting tutoria
classes to clarify doubts and re-explaining the critical topics. 3. Regul ar
unit tests are conducted prior to md exam nations. 4. Regul ar conduct of group

di scussi ons, sem nars and guest lectures. 5. Mnitoring the inprovenent in slow
| earner and encouraging the fast |earners by review ng their perfornance. 6.
Industrial visits are arranged for the students and the visit report is also

eval uated. Faculty conducts unit-test, project-based assignnments, renedi a
cl asses to evaluate students’ perfornmance to get better results. Students’
performance is al so eval uated based on the followi ng paraneters: conmunication
skills, use of nobdern tools, critical thinking skills, problemsolving skills,
ability to work in teans, and | eadership qualities.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Every year Acadenic calendar is prepared based on the Andhra University
Acadenic Calendar. This is intimated to all students through Handbooks. It is
upl oaded in the college website al so. Teachers are instructed to prepare
academi c plans, teaching diaries and the exami nations are strictly conducted
adhering to the tinetable.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://1bc. edu.in/po's.php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6615_Evaluation_1600076843.xlsx
http://lbc.edu.in/po's.php

22

BSc

Mat hs,
Statistics,
Conput er
Sci ence

90

56

62

75

BSc

Mat hs,

El ectronics,
Conput er
Sci ence

71

31

44

BSc

Mat hs,
Physi cs,
El ectronics

44

10

23

BSc

Mat hs,
Physi cs,
Conput er
Sci ence

92

47

51

BSc

Mat hs,
Physi cs,
Chemi stry

58

16

28

BCom

Banki ng
and
Fi nanci al
Servi ces

224

141

63

BBA

Mar ket i ng,
Fi nance

54

46

85

120

BA

Speci al
Tel ugu,
Politics,
Public Admin
istration

67

79

BA

H story,
CGeogr aphy,
Travel and

Tourism

10

80

BA

H story,
Econom cs,
Politics

36

32

89

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://1bc. edu.in/pdf/feedback2018-19. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Tot al zero 0 0

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6615_Pass_percentage_1600075636.xlsx
http://lbc.edu.in/pdf/feedback2018-19.pdf

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
zero zero 31/ 01/ 2018
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
zero zero zero 31/ 01/ 2018 zero
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
zero zero zero zero zero 31/07/ 2018
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
0 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

I nt er nat i onal MCA 4 6. 85

I nt ernati onal Engl i sh 1 6. 89

I nt er nati onal Physics - UG 1 1.15

I nt er nati onal Envi r onnent al 1 5.22

Sci ence
I nt ernati onal Mat hemat i cs- PG 4 0
I nt er nati onal VBA 11 4.53

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Managenent - PG 5
Managenent - UG 2

Conput er Sci ence - UG 6
View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/6615_journals_notified_on_UGC_1607078046.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6615_Books_and_Chapters_1606990272.xlsx

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 2019 0 0 Ni I
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
zero zero zero 2018 Ni Il Ni Il zero
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 5 Nill 1
nar s/ Wor kshops
Present ed 5 Nill Ni Il
papers
Resour ce Nill Nill Ni Il
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Ai ds Awar eness Andhra University Nill 100
Ral |'y
Gender based Andhra University Nill 60
Vi ol ence
Yoga Awar eness Andhra University Nill 70
Pr ogr amme
Uni cef Programe Andhra University Nill 75
Envi r onnent al Andhra University 3 50
Pol [ uti on Awar eness
Pr ogramme
Swat ch Bharat at Dr. Lankapal l'i 3 100
Canpus Bul | ayya Col | ege
Dengue Awar eness Dr. Lankapal | i 3 120
Rally for two days Bul | ayya Col | ege
Chief Mnisters Andhra University 3 45
Visit
| ndependence Day Andhra University 2 60



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/6615_Faculty_participation_1600147706.xlsx

Cel ebrati ons

Rally on Illicit
Traf ficking and
Drug abuse

Andhra University

175

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
Uni cef Programme Second Pri ze Andhra University 75
Yoga Awar eness First Prize Andhra University 70
Progr ame
CGender Based Second Prize Andhra University 60
Vi ol ence

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
CGender |ssue Andhr a CGender Based 1 60
Uni versity Vi ol ence
Swat ch Dr. Canmpus Swat ch 3 100
Bhar at h Lankapal |'i Bhar at h
Bul | ayya
Col | ege
Awar eness Andhr a Al ds 1 100
Pr ogr amme Uni versity Awar eness Ral |y
Awar eness Andhr a Yoga 1 70
Pr ogr amme Uni versity Awar eness
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant Source of financial support

Duration

0

0 0

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the Duration From
partnering
institution/

industry

/research lab

with contact

details

Duration To

Participant

zero

Zero Zero 31/ 01/ 2018

31/ 01/ 2018 0



https://assessmentonline.naac.gov.in/public/Postacc/Extension/6615_Extension_1608701029.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/6615_Awards_for_extension_1608700898.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/6615_Students_in_extension_1608701616.xlsx

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Tal |y Education 21/ 01/ 2019 It is an industry 145
Pvt Ltd rel evant course.

After conpletion of
t he course students
will be able to
procure jobs
anywhere in India
with this
certificate

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

3000000 2246225

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Laboratori es Exi sting
Cl ass roons Newl y Added
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Fully 20. 03 2008
SOUL Ful ly 2.03 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 52647 8700637 1634 402113 54281 9102750
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

Zero Z€ero Zero 31/ 01/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/MoU/6615_MoU_1605847343.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/6615_augmentation_details_1604641361.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/6615_Library_1600238482.xlsx

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 254 207 0 0 0 9 25 100 13
g
Added 3 0 0 0 0 3 0 0 0
Tot al 257 207 0 0 0 12 25 100 13
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 0

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5000000 4528169 5500000 5273360

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Dr. Lankapal I'i Bull ayya Col | ege has al ways kept the safety and health of its
enpl oyees as a primary responsibility and has al ways been worki ng towards
mai ntai ning the sane all through the decades of its existence. It has always
been | ooking into the issues concerning the sane with utnost care and concern
The followi ng tasks with reference to safety and health are being foll owed by
the college at all levels. - Insurance coverage is applied to all the buildings
and equi pnment to cover the danages caused during an energency. - College is
equi pped with fire fighting equi pnment installed on every floor of the buildings
ready to face any energency due to fire at any point of tine. - Sanitization of
the canmpus is a regular process which is done by the college ground staff on
regul ar basis. - Regular checking of water quality is done using certain
equi prent as the health of the staff on the canpus including the students is
the primary interest of the college nmanagenent. - All the |laboratories on the
canpus are regularly checked for updating and checki ng of the equipnment and
filling the enpty chem cals. -The coll ege nanagenent has al ways involved itself
in the physical infrastructure maintenance by involving the ground staff
regularly inspecting the mai ntenance and repairs of classroons, library,
col l ege play grounds and washroons. The technical team experts on the college
adm ni strative departnment regularly checks on the IT services enabled on the
canmpus and follows up on the up gradation of the software wherever and whenever
necessary. The library staff is always neticul ously working on maintaining the
college libraries both UG and PG libraries which are the treasure for the




papers and ot her

organi sation. They are constantly recording the new journals,
material that is adding up to the library and also are very
keen in maintaining the record of students borrow ng the books and al so
mai nt ai ni ng m ni num books for the reserved students.
to the coll ege which are headed by very strong nminded, notivated officers who
send students for training through fair

magazi nes, news

The NCC units are a pride

recrui tment and sel ection procedures.

http://Ibc.edu.in/pdf/SOP.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Merit Schol arship 182 671324
frominstitution (Students who got
60 to 90 in
I nt er nedi at e
Meritorious sports
st udent s)
Fi nanci al Support
from G her Sources
a) Nati onal Gover nnent 2298 17729654
b) I nternati onal 0 Nill 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Ski |l Devel opnent

06/ 08/ 2018

4423

Col | ege
Managenent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Ski Il 3 349 349
Devel opnent
Scheme
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

Ni |l

Nill

Nl

5.2 — Student Progression



http://lbc.edu.in/pdf/SOP.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6615_Scholarships_1607150293.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6615_Development_Schemes_1605944374.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/6615_Guidance_1600410673.xlsx

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
20 2078 311 14 907 28
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 17 BBA Bachel or Sanat a VBA
of Busi ness Col | ege,
Adm ni strati VTEC
on Col | ege,
Andhr a
Uni versity,
Dr.L.B.Coll e
ge,
Synbi osi s,
Andhr a
Uni versity,
UK
Uni versity,
Andhr a
Uni versity,
Ad TAM Gayatr
i Vidya
Par i shad
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying
NET 8
SET 3
Any O her 13

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
21 13 State, University, 145
Nat i onal
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

| Name of the

National/

Number of | Number of | Student ID |Nameofthe



https://assessmentonline.naac.gov.in/public/Postacc/Placement/6615_Placement_1601016461.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/6615_Progression_1605522012.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6615_Qualifying_1600678800.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/6615_Activities_Organised_1600678969.xlsx

award/medal Internaional awards for awards for number student
Sports Cultural
2018 Silver Nat i onal 11 Nl 0 0
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students have active representation in academ ¢ and adm ni strative bodi es and
committees of the Institute. Student Committee: A group of students from each
course are selected to formstudent comittees to discuss and participate in
academ c and adm nistrative matters. Student conmm ttees interact with teachers,
course coordi nators and Vice-Principal. These groups neet interact and discuss
the requirements of the students and communi cate to the management and vice-
versa. Cultural and Sports Conmittees Students represent all cultural, sports
and ganes committees and hel p in organi zati on and managenent of events.
Students organi ze, and cel ebrate the National Teachers Day, on Sept. 5, every
year by honoring teachers and presenting cultural programme,

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

1) The institution has the practice to take decisions with decentralization of
all rel ated persons/enpl oyees. At college | evel, departnents are provided with
authority to take own decisions to prepare their nodus operandi - day to day
activities. 2) The budget is prepared at departnent |evels prior to the
commencenent of the acadenmic year and is approved by the managenment. 3) There
is a good support fromthe managenment relating to the inplementation of the
obj ectives specially designed to attain quality teaching and | earni ng aspects
of the college. Dr.Lankapalli Bullayya College practices participative
managenent at all levels. 1. The coll ege provides opportunity to all the
representatives nenbers to participate in the decision-nmaking process.
Principal is the adm nistrative and Academ c Head, followed by Vice Principa
and departnent heads. 2. The nanagenent authorities regularly undertake the
review of working of the college in its Executive council neeting and wor ki ng
committee neeting. The necessary gui dance and directives are issued through
t hese neetings. Periodical reviews are undertaken by the top managenent. 3. The
concentration is given on the regular |ectures conducted by the staff, tinely
conpl etion of the syllabus, guidance for better performance in the exam nation
and providing best possible teaching | earning environnent. 4. Regul ar neetings



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/6615_awards_in_activities_1604562458.xlsx

of department are conducted by the Principal fromtine to time. The staff

recei ves notivation and support for all the activities fromthe nmanagenent. The

participation of students in Sports, NSS, NCC, extracurricular activities is
encouraged in order to attain overall devel opnent of students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students St udent Admi ssion Policy and
Procedures is for the application and
adm ssion of students into different

programes of the college. Genera

Principles for adnmission: ¢« The policy

and procedures provide equal
opportunities to students and fulfil

t he educational needs of the
differently abled. ¢ Students are given
unbi ased gui dance or advi ce. Adm ssion

Process: The applications are received

directly froman individual along with
the required docunents. ¢ As per the
| atest instructions and gui delines of

the Parent University the college
under goes the process of making
adm ssions through online process. -

The Admin Dept. nmaintains the records

of all student applications and
adm ssions. ¢ The eligible students are
gi ven schol arshi ps as per the

Governnment norns and procedures laid by

Gover nnent of Andhra Pradesh. ¢ The

entry requirenents |ike student age,

acadenmic qualification etc. are | ooked
after by the nenbers of Admin Dept. -

Dr. Lankapal i Bullayya college admit
students those who have cleared the

entrance exan nati ons conducted by the

Andhra university or at State |evel

dependi ng upon the courses. The coll ege

also follows certain norms given by the
university with regard to SC ST/ BC
candi dates. Those who qualify in |CET,

AUCET are eligible to seek adm ssion
into the courses like M Sc., M Com
VHRM MBA, MCA. The ot her node of

seeki ng admi ssions to these courses is

t hrough B-seat category (30).

I ndustry Interaction / Collaboration We are advancing at a very high pace

and wi th sophisticated technol ogi es

being a part in our everyday life
therefore it is of utnost inportance
that we work on preparing our students
in such a way that they are not




theoretically well educated but
practically equi pped as well. The
i ndustry denmands hi gh-quality
prof essi onal s who can not only do the
wor k but can get the work done as well.
Therefore it is necessary to establish
an ‘I ndustry-Acadenia Interface which
focuses on preparing the students to
face the chall enges that they will
encounter in the professional world.
Focusing on the industry needs and
requirenments is an essential step
required to understand the
speci fications and skills which the
conpani es ook for, in their future
enpl oyees. This requires a carefu
review of their working and polici es,
whi | e under standi ng t he exact
requirenents for different professions
and positions. “lIndustry-Institute-
Interaction” provides a platformfor
both the students as well as faculty
menbers to be aware of industry
expectations of skill sets required for
students. This enabl es students to be
aware of the unfilled space in their
skills and provides an opportunity to
upgrade them The interaction classes
for the students will be taken by the
i ndustry experts because the industry
people can bring to the table the rea
wor | d experience and exanpl es, which
cannot be done by acadeni ci ans as they
know not hi ng nmuch about the industry.
Wth the presence of industry experts
on canpus can foster some sort of
relationship with our institution that
can be beneficial not only to the
student community but also to our
coll ege. Qur coll ege encourages and
sponsors | ectures and presentations
from di stingui shed professionals from
the industry on canpus where in worKking
prof essional s. Several programs such as
the Institute-Industry Interface, Pre-
pl acenent training, Conferences, and
Sem nars are organi zed on a regul ar
basi s which not only give an insight
into the practical dealings of the
i ndustry but al so showcase the actua
condi ti ons of the working environnment
to the students while still in our
col | ege.

Human Resource Managenent

HR Practices followed by the
Institution The Institution follows the
HR Practices right fromRecruitnment to

Separation and provides a nunber of
provisions to its enployees so as to




enhance their performance and enabl e
themto deliver quality know edge and
information to their students thereby
maki ng the students to reach hi ghest
peaks in their career. The Recruitnent
is by paper advertisenment and the
Institution ensures the candidates with
the right qualification and skills are
recruited. The Institution has a
separate Adm nistration Departnment
whi ch manages the Pay roll and ensures
that the enployees are paid before 29th
of every nonth. The Institution
contributes to Provident Fund for al
t he enpl oyees The Institution ensures
that the teachers are trained
sufficiently before they appear for
exam nations |ike NET, SET exams. The
Col | ege organi zes Devel opnent Prograns
like Faculty Foruns for the teachers
The Col |l ege has a sound Performance
Managenment System and 360 Degree
Per f or mance Apprai sal Systemis
followed and it rewards the Best
teachers The Institute supports for the
Career growt h of the enpl oyees by
sponsoring for Research Activities and
Sem nars, webinars and wor kshops. The
Institution has a separate Leave Policy
and provi des Annual Leaves wi th wages
and all Paid Holidays. The Attendance
of the enployees is nmaintained through
Bi ometric. The Institution provides the
facilities |i ke separate staff roons,
rest roonms, canteen, clean and hygi ene
canpus and round the clock security. It
al so provides Health Insurance to al
t he enpl oyees. The Col | ege has both
Open Door Policy and Step Ladder
Policies for redressing the Gievances
of the enpl oyees Sound and har noni ous
enpl oyer — enpl oyee rel ations are
ensured in the Institution The Col | ege
encour ages Enpl oyee Participation at
all Levels Human Resource Information
System i s adopted by the departnents
and the data of the enpl oyees is well
mai ntai ned and digitalized. The
Institution conducts Exit Interviews
and takes the suggestions of the
enpl oyees at the tine of Separation. It
provides Gratuity to all the enpl oyees
who worked for 5 years and nore

Li brary, | CT and Physi cal

Infrastructure /

| nstrunent ati on

Dr. Lankapal i Bullayya Coll ege
mai nt ai ns both UG and PG centralised
libraries for students. The Libraries
have good coll ection of text books and

reference volunes in all the




di sciplines offered in the coll ege.
Reading roomis provided wth
peri odi cal s, newspapers and nmgazi nes.
Al'l the leading journals (National and
I nternational) subscribed by the
library are maintained for the benefit
of staff and students. Free internet
facility is provided to the students
and staff and the library is fully
computeri zed. Sonme of the Departnents
mai ntain Department Library w th books
on various subjects. College is al so
mai ntai ni ng wel |l equi pped Laboratori es,
Language Labs and conputer |abs. The
facility of Free wi-fi with LAN
connection for uninterrupted online
Cl asses, to each department along with
conmputer and printer. College is
mai ntai ning Bionetric attendance, for
this purpose managenent is providing
Bi ometric cards to the staff nmenbers to
avoid finger prints which are risk in
the pandemic situation. College is also
mai ntai ning online data for students
attendance, admi ssions, library
information etc.

Research and Devel oprent

Dr. Lankapalli Bullayya Coll eges have
research courses in the departnents of
managenent, m cro-biology and English

which are affiliated to Andhra
Uni versity. The research adm ssions are
according to the norns of Andhra

Uni versity and allotted through AP-
RCET. Four nunmber of Teachers fromthe
above said departnents are ratified as
research gui des by Andhra University.
The Col | ege Encourages and notivates

the teachers to organi ze research
wor kshops and Publish research papers,
case studies in the top rated journals
whi ch are indexed in Scopus and web of
sci ence data base. The research centres
in the college subnmit the proposal s of

m nor and nmj or projects to various

fundi ng agencies like UGC, |CSSR, |CAR,

CSIR, Department of Scientific and

I ndustrial Research, Departnent of
Bi ot echnol ogy, Departnent of Science

and technol ogy, Mnistry of Water
Resources, etc for approval. The
col | ege encourages the faculty nenbers
to pursue Post-Doctoral research in al
fields and also allows the teachers to
use in-house college resources (Il abs,
equi pment, etc) for pursuing the
doctoral and post-doctoral research.
Col l ege is having an association with
Society for Integrated Devel opnment and




Research (SIDAR) in doing various
research projects on urban anmenities
and special focus on education and
health in public and private sectors.

Exam nati on and Eval uati on

Exam nation Evaluation Policy is an
integral part of |earning process
during the progression of a course. A
variety of assessnment nmethods will be
used in the exam nation and eval uation
process for students enroll ed.

Uni versity deci ded to adopt senester
based system This is well accepted
nodel in higher education donmain and it
pronot es | earni ng. Semester system
pronotes continuous | earning and
i ncul cates regul ar studying habits
anmong the students. The students get an
opportunity to | earn nore using the
conti nuous | earni ng nethod. The
students do not procrastinate but would
| earn throughout the senmester. The
teacher could be nore focused as the
nunbers of classes is limted and they
have to deliver best in the given tine.
They get newer chal |l enges and have to
be innovative. Senester systemis
adopted by nost of the institutes of
hi gher education. The advant ages of
this systemare well established and it
is proven that the amobunt of |earning
is much nore than regul ar annua
system Choice Based Credit System The
students are given variety of choices
to earn credit to pass the subject. The
student could excel in termend
exam nation to earn pass grade or
participate in subject specific
events/activities to earn credits or
even publish a paper to earn required
credit to pass the subject. The
students are allowed to select the
subj ects he/ she wants to study during
the course of studies. The entire
syllabus is divided into Core, Elective
and Foundation. ‘Foundation’ subjects
prepare the students for the system of
| earning. The students will be offered
subjects for all the streans which they
coul d select fromany discipline. This
wi Il pronote nultidisciplinary
| earni ng. Modern Exam nati on

Approach: Participation in tutorials,
assi gnnents, debates, quizzes,
presentati ons, case-studies, projects,
practical test, viva-voice will also be
used. Each nethod which is proposed has
specific |l earning purpose. Debates help

the students not only to present their




opi nion, stand for their opinion but
al so prepare themto listen to what
others are saying. Tutorials are
essential part of the teaching
nmet hodol ogy. Tutorials help the
students to ask questions which they
could not in the classroons. The |evel
of interaction of the students in these
activities will be used to assess them
This assessment will help the teachers
to have conprehensi ve assessnent of a
student. Simlarly, case study nethods
wi I | enhance the real business problem
under st andi ng of the students. This
assessnent nethod is very useful in
evaluating the skills of the students

to deal with the real life situations.
The presentation will also be used to
assess the students. In real life

busi ness situation the enpl oyees have
to extensively use presentation
techni ques. This nethod will help the
students to prepare for future. The
students will benefit by the fact that
they will not be assessed on a single
test. The performance of a student
could be affected by variety of reasons
sone of them are beyond hi s/ her
control. Using these nodern
met hodol ogi es of assessnent those
beyond the control factors could be
taken care of. Surprise Test :This is
anot her effective tool which is used by
many educational institutes to pronote
continuous learning. Surprise tests
measure the actual |earning of the
students. Teachers take regul ar
surprise tests and the scores of these
tests will be incorporated in the final
assessnent. Assignnents: The students
wi |l be given the assignnents which
they could take home, study for the
sane, prepare for the assignment, wite
the assignnent and submt it for
assessnent. This nmethod pronotes self-
| earni ng anong the students. There are
varieties of learning tools avail able
to the students now a-days i ncl uding
online support. Continuous
Assessment : The students are assessed on
continuous basis by the subject
teachers based on their attendance,
participation in tutorials,
assi gnnents, presentations, viva-voce
and other activities. Final
exam nati ons are conducted by Parent
University and overall result will be
decl ar ed.




Teachi ng and Learni ng

Teaching and Learning are the two
i nterconnected processes in inmparting
gqual ity education. Stronger the
teaching and | earni ng process, stronger
the quality education. The objective of
this teaching learning process is to
strengt hen student’s overall skills and
to get good university results. Thus,
the process enabl es students to be
i ndustry ready. To strengthen the
student learning abilities, the
students are divided into groups. Each
group consists of 10-15 students gui ded
by a faculty nmenber. The faculty nenber
interacts with assigned student group
at regul ar intervals and records
student details |ike feedback,
attendance, and | earning problens. The
guardi an faculty nenber takes persona
care to inprove the student’s skill and
learning abilities. To inprove their
comuni cation skills and confidence
| evel, they are provided with a
platformto give presentations,
participate in group discussions and
debates. The training and pl acenment
cell co-ordinates with SDC and conducts
necessary training sessions to inpart
Logi cal, Interpersonal, Conmunication
and Technical Skills. Through training,
students get exposure to new
technol ogi es, thereby securing
pl acenents in the best industries.

Al so, college invites Industry experts
and academicians to inmpart know edge on
energi ng technol ogi es and i ndustry
trends.

Curricul um Devel opnent

It enunerates all the aspects and
di nensi ons of |earning that are
consi dered necessary. It gives a reason
why such learning is considered
necessary and what educational ains it
woul d serve. The foll owi ng points
iterate the needs and inportance of
curricul um devel opnent. 1. dear
pur pose and goal s:- Curricul um
construction provide witten curricul ar
goal s which are intended to student
devel opment out cones. These goal s and
obj ectives are specified in
consi derabl e detail and in behavioura
| anguage. 2. Continuous assessnent and
i mprovenent of quality:- Valid and
reliable assessnment of the curricul um
i s necessary. The curriculumfoll owed
by the institution is revi ewed
regularly in order to maintain its
effectiveness in regards to the




changi ng needs of the society as a
whole. 3. A rational sequence:- In a
curriculum educational activities are
carefully ordered in a devel opnment a
sequence. This devel opnental sequence
hel ps to forma well-planned (or
coherent) curricul um based on i ntended
goal s and outcones of the curricul um
and its constituent courses. 4. Mking
strategy in teaching and | earning: -
Curricul um devel opnent hel ps in
suggesti ng suitabl e teaching-Iearning
strategi es, teaching nethods,
instructional materials, etc. It hel ps
in providing for the proper
i mpl ementation of the curriculumon the
part of teachers and l|learners. 5. Helps
in the selection of |earning
experiences: - Curriculum devel opnent is
needed for appropriate selection and
organi zation of |earning experiences.
It helps in the selection of study
matter and other activities so that
| earners are able to acquire goals and
obj ectives of teaching. Thus the
process of curricul um devel opnent is
needed for conceptualizing a curriculum
in terms of the determ nation of
educati onal objectives for teaching-
| earni ng process.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Short-term and | ong-term pl ans,
policies and procedures are formnul at ed
to operationalize various programs and

activities of the College.

Adm ni stration

The Administration of the college is
to maintain supervision of the
institution and separate it fromthe
faculty or academ cs. The
Admi ni stration oversees student
servi ces and academ ¢ support services.

Fi nance and Accounts

Fi nance and Accounts of the college
fornul ates the pay structure of the
faculties and other financial aspects
of the college such as purchasing
various equi prent

St udent Admi ssion and Support

Dr. Lankapal I'i Bul |l ayya col | ege being
one of the reputed affiliated coll eges,
students with good ranks opt for this
coll ege. The admi ssions for P.G are
t hrough online counselling and seat
allotnment is also through online based
on the ranks. Data




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. K. Suri babu 59t h Annual School of 4300
Conf erence of Li fe Sciences,
Associ ati on of Uni versity of
M cr obi ol ogi sts Hyder abad
of India and
I nt er nati onal
Synposi um on
Host Pat hogen
I nteractions
2019 T.Sri Siva New Trends in Sree Vidya 2500
Ramayya Crypt ogr aphy Ni ket han
and Engi neeri ng
Applications of Col | ege,
Cyber Security Ti rupat hi
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 APSET Nil I 57 Nill
TRAI NI NG 30/ 11/ 2018 |12/ 12/ 2018
SESSI ON
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Cyber 1 01/ 05/ 2019 31/ 05/ 2019 120
Security and
Mal war e
Anal ysi s
Dat a m ni ng 1 01/ 02/ 2019 01/ 04/ 2019 120
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/6615_Faculty_Emp_1605522796.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/6615_Development_training_programmes_1605847830.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6615_Training_Programmes_1605157791.xlsx

44 44

149 149
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Heal t h | nsurance Schene Enpl oyees State Students Safety
I nsurance Policy I nsurance

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

The institution has a nechanismfor internal and external audit. W have our
own internal audit mechanism It is an ongoing continuous process in addition
to the external auditors to verify and certify the entire income and
expenditure and the capital expenditure of the institute every year. Qualified
internal auditors fromexternal resources have been permanently appointed and a
team of staff under them do a thorough check and verification of all vouchers
of the transactions that are carried out in each financial year. Likew se an
external audit is also carried out on an elaborately on yearly basis. The
institutional accounts are audited regularly by both internal and statutory
audits. So far there have been no major findings or objections. Mnor errors or
om ssions and conmi ssi ons when pointed out by the audit teamare i medi ately
rectified and precautionary steps are taken to avoid recurrence of
The institute regularly follows internal and externa
is conducted by Ms Avasaral a
records the auditors

corrected /
such errors in future.
financial audit system Annual internal audit

Associ at es, Vi sakhapatnam After scrutiny of the financial
submt a report which is maintained by the Adm nistrative Ofice.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I1I)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
zero 0 zero
No file upl oaded.
6.4.3 — Total corpus fund generated
162265955
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No I nt er nal Yes Nill
Admi ni strative Ni |l I nt er nal Yes M s. Avasar al a
Associ at es

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
0

6.5.3 — Development programmes for support staff (at least three)
0

6.5.4 — Post Accreditation initiative(s) (mention at least three)
0




6.5.5 — Internal Quality Assurance System Details

classes to
teachers for
UGCNET and
APSET
EXAM NATI ONS

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification Nill
d)NBA or any other quality audit Nill
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Feedback 01/ 09/ 2018 01/ 09/ 2018 19/ 09/ 2018 4423
from
st udents
2019 Feedback 04/ 02/ 2019 04/ 02/ 2019 23/ 02/ 2019 4423
from
st udent s
2018 coachi ng 30/ 08/ 2018 30/ 08/ 2018 10/ 09/ 2018 57

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
worrens day 08/ 03/ 2018 08/ 03/ 2018 145 Ni Il

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

pol lution fi

i mproves soil

preparation:

vehi cl e parKki
wast e di sposal
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the plant based and kitchen waste within the canpus is being
i ntervals by conposting. For this purpose two conposts

have been installed at two places in the canpus.
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lters,
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All
regul ar

ng space.
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i nsect
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acts |ike oxygen tanks,

air
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Syngoni um vari egat ed, Sci ndapsus green,
few species that were planted with the specific feature for
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outdoor along with trees such as Neem (for drought
prevents soil

air

Pi nk singoni um and Money plants are the
purification
These plants are grown both in house and

resi stant, insect repellent,
erosi on), mango, eucal yptus, gooseberry,
t eak wood, pineapple and cashew nut trees. 2. Conpost

The First one is | ocated
is | ocated beside the
is used for gardening and proper

. This reduces the anmount of pollution from garbage of plants and

3. Water conserving fixtures:
harvesting systens are in function storing and conserving water for future use.

Around four

Rai n wat er



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6615_Quality_Initiatives_B_1604560554.xlsx

This helps in saving the water bill to a certain extent. This effort hel ps

decrease the demand for water and reduces the need for inported water. It
reduces soil erosion, stormwater runoff, flooding, and pollution of surface
water with fertilizers, pesticides, nmetals and other sedinments. 4. Menber of
Envi ronnment G oups: Dr Lankapalli Bullayya College in association with UNEP

conducts many awar eness prograns, organi zes guest |ectures and seminars to
spread awareness anong the students and the faculty. The college follows best
practices in conservation of resources. A nunber of waste nanagenment wor kshops
and projects are being conducted every year by the departnment of Biotechnol ogy.

Few of the projects to be nmentioned are Mushroom cul tivation, Flower waste
managenment, preparation of Bio-plastic based products, Biogas production with

veget abl e waste and M crobial fuel cell constructions. Another added
distinctive initiative is the Zero Waste nmanagenent Drive in collaboration with
UNEP. This project helps to collect waste plastic fromthe canpus and convert
it into useful resources for daily use. The UNEP invites the citizens to

educate them on waste nanagenent and al so encourages themw th grants al so
call ed CASH for TRASH. The departnment of Bi o Technol ogy encourages and educates
its students to convert bio plastic into useful products.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 1
Rest Roons Yes 1

Scri bes for exam nation Yes 5

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Ni I Nill 31/ 07/ 2 0 zero Zero Nl
018

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Zero 31/ 07/ 2018 Zero

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
zero 31/ 07/ 2018 31/ 07/ 2018 Ni |
No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Green canpus: The object of this project is plantations of trees — This
proj ect serves as an asset of nedicinal benefits, acts |like oxygen tanks, air
pollution filters, insect repellent and provides a healthy ecosystem Zani a,

Syngoni um vari egat ed, Sci ndapsus green, Pink singonium and Money plants are the
few species that were planted with the specific feature for air purification




and oxygen generation features. These plants are grown both in house and
out door along with trees such as Neem (for drought resistant, insect repellent,
i nproves soil fertility, prevents soil erosion), nmango, eucal yptus, gooseberry,
mal abar plum Ashoka, teak wood, pineapple and cashew nut trees. 2. Conpost
preparation: Al the plant based and kitchen waste within the canmpus is being
processed at regular intervals by conposting. For this purpose two conposts
have been installed at two places in the canpus. The First one is |ocated
between Bl ock 1 and Bl ock 2. The second conpost pit is |ocated beside the
vehi cl e parking space. The generated conpost is used for gardening and proper
wast e di sposal. This reduces the anmount of pollution from garbage of plants and
kitchen based waste. 3. Water conserving fixtures: Around four Rain water
harvesting systens are in function storing and conserving water for future use.
This helps in saving the water bill to a certain extent. This effort hel ps
decrease the denmand for water and reduces the need for inported water. It
reduces soil erosion, stormwater runoff, flooding, and pollution of surface
water with fertilizers, pesticides, netals and other sedinments. 4. Menber of
Envi ronnent Groups: Dr Lankapalli Bullayya College in association wth UNEP
conducts nmany awar eness prograns, organizes guest |ectures and seminars to
spread awareness anong the students and the faculty. The college follows best
practices in conservation of resources. A nunber of waste nanagenent workshops
and projects are being conducted every year by the departnent of Biotechnol ogy.
Few of the projects to be nentioned are Mushroom cul tivation, Flower waste
managenent, preparation of Bio-plastic based products, Biogas production with
veget abl e waste and M crobial fuel cell constructions. Another added
distinctive initiative is the Zero Waste nmanagenent Drive in collaboration with
UNEP. This project helps to collect waste plastic fromthe canpus and convert
it into useful resources for daily use. The UNEP invites the citizens to
educat e them on waste nanagenent and al so encourages themwi th grants al so
call ed CASH for TRASH. The departnment of Bi o Technol ogy encourages and educates
its students to convert bio plastic into useful products.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: G een canpus 2. Objectives of the practice: The
object of this project is plantations of trees — This project serves as an
asset of medicinal benefits, acts |ike oxygen tanks, air pollution filters,

i nsect repellent and provides a healthy ecosystem Zam a, Syngoni um vari egat ed,
Sci ndapsus green, Pink singoniumand Mney plants are the few species that were
planted with the specific feature for air purification and oxygen generation
features. 3. The Context: These plants are grown both in house and out door
along with trees such as Neem (for drought resistant, insect repellent,

i nproves soil fertility, prevents soil erosion), mango, eucal yptus, gooseberry,
mal abar plum Ashoka, teak wood, pineapple and cashew nut trees. Dr Lankapall
Bul | ayya Col Il ege in association with UNEP conducts many awareness prograns,
organi zes guest |ectures and sem nars to spread awareness anong the students
and the faculty 4. The Practice: Conpost preparation: Al the plant based and
kitchen waste within the canpus is being processed at regular intervals by
conmposting. For this purpose two composts have been installed at two places in
the canmpus. The First one is |ocated between Bl ock 1 and Bl ock 2. The second
conpost pit is |located beside the vehicle parking space. The generated conpost
is used for gardening and proper waste disposal. This reduces the anount of
pol lution from garbage of plants and kitchen based waste. 3. WAter conserving
fixtures: Around four Rain water harvesting systens are in function storing and
conserving water for future use. This helps in saving the water bill to a
certain extent. This effort hel ps decrease the denand for water and reduces the
need for inported water. It reduces soil erosion, stormwater runoff, flooding,
and pollution of surface water with fertilizers, pesticides, netals and ot her




sedi ments. The coll ege foll ows best practices in conservation of resources. A
nunber of waste nanagenent workshops and projects are being conducted every
year by the department of Biotechnology. Few of the projects to be nmentioned
are Mushroom cul tivation, Flower waste managenent, preparation of Bio-plastic
based products, Biogas production with vegetable waste and M crobial fuel cel
constructions 5. Evidence of Success: This project helps to collect waste
plastic fromthe campus and convert it into useful resources for daily use.
Anot her added distinctive initiative is the Zero Waste managenent Drive in
col  aboration with UNEP. The UNEP invites the citizens to educate them on waste
managenent and al so encourages themw th grants also called CASH for TRASH. The
departnent of Bio Technol ogy encourages and educates its students to convert
bio plastic into useful products 6. Problenms Encountered and Resources
required: Water scarcity is one of the problemfaced during the sumer in
mai ntai ning the greenery on canpus. 1. Title of the Practice: Skill Devel opnent
Centre (SDC) 2. (bjectives of the practice: To enrich the Mental Al ertness,
ability to solve Problens, to be good at nunbers with analytical ability
coupled with the proficiency to communi cate skilfully which are the nost needed
qualifiers to enter into a job whether in governnent or in the private sector.
3. The Context: Students taking admi ssion into the graduate prograns are from
vari ed backgrounds. Some of themare found to be first generation college goers
intheir famly. In many cases, the educated parental background that can have
a child grooned is mssing, which results in a raw intelligence that needs
enhancement. Dr. L B College identified the need for training the students in
these areas in a structured manner and devel oped a curricul um and i ncorporate
it to the mai nstream academ cs, contrary to the practice of training the
students just before job interviews. 4. The Practice: Dr. L.B.College adopted a

remar kabl e approach by nmaking the Skill Devel opnent Training a part of a
regular tine table. A department that works exclusively on these two areas is
formed and is named as Skill Devel opment Center (SDC). Experienced trainers are

recruited for the purpose of training the students in the areas of
Communi cati on and Aptitude. Over the years, we realized that training given at
a steady pace along with curriculum prescribed by the university as part of the
regular tinme table spanning the entire three year duration of UG and two year
duration of PG has yielded better results. Qur approach at the coll ege of
training the students throughout the duration of the course has nade severa
students overcone the deficiency of not having the fam |y background. 5.
Evi dence of Success: The training received by the students in this manner has
proved to be useful in succeeding at the qualifying witten tests conducted by
corporate in the private sectors. The training has gone a | ong way in hel ping
the students succeed in a shorter span in exam nations conducted by the
governnent and the public sector undertakings. 6. Problens Encountered and
Resources required: As the comunication skill training is not included in the
academ c syl labus by the university, the nunber of students who show ent husi asm
inthe class is low with an inconsistent attendance. 1. Title of the Practice:
Skill Devel opnent Centre (SDC) 2. (bjectives of the practice: To enrich the
Mental Alertness, ability to solve Problens, to be good at nunbers with
anal ytical ability coupled with the proficiency to conmunicate skilfully which
are the nost needed qualifiers to enter into a job whether in government or in
the private sector. 3. The Context: Students taking adnmission into the graduate
prograns are fromvaried backgrounds. Sone of themare found to be first
generation college goers in their famly. In many cases, the educated parental
background that can have a child grooned is missing, which results in a raw
intelligence that needs enhancenent. Dr. L B College identified the need for
training the students in these areas in a structured manner and devel oped a
curriculumand incorporate it to the mai nstream acadeni cs, contrary to the
practice of training the students just before job interviews. 4. The Practi ce:
Dr. L.B.College adopted a renmarkabl e approach by nmaking the Skill Devel opnent
Training a part of a regular tine table. A departnent that works exclusively on




these two areas is formed and is nanmed as Skill Devel opment Center (SDC)
Experienced trainers are recruited for the purpose of training the students in
the areas of Communication and Aptitude. Over the years, we realized that
training given at a steady pace along with curriculum prescribed by the
university as part of the regular tinme table spanning the entire three year
duration of UG and two year duration of PG has yielded better results. CQur
approach at the college of training the students throughout the duration of the
course has made several students overcone the deficiency of not having the
fam |y background. 5. Evidence of Success: The training received by the
students in this manner has proved to be useful in succeeding at the qualifying
written tests conducted by corporate in the private sectors. The training has
gone a long way in hel ping the students succeed in a shorter span in
exam nations conducted by the governnent and the public sector undertakings. 6.
Probl ems Encountered and Resources required: As the comunication skil
training is not included in the academ c syllabus by the university, the nunber
of students who show enthusiasmin the class is lowwith an inconsistent
at t endance.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://1bc. edu.in/pdf/BEST¥%®0PRACTI CES. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The coll ege works with a vision of serving the young generation with a tool
call ed education to help them serve the society as value added citizens. It
i ncul cat es val ues and shapes their personalities for the cause of nationa
devel opnent. Integrity, generosity, thoughtful ness and nutual respect have been
the core values of Dr.LB College ever since its inception. The Coll ege
envisions in fostering the students with know edge, and irrefutable zeal to fit
into the society as valuable citizens. Quality and val ue based academni cs
aligned with extra and co-curricular activities reinforce the students with
val ues useful in building a better tonorrow, concurrently enpowering them
intellectually and technically. Equipped with well defined know edge, skills
and ethics they are also trained to be creative thinkers, inspiring | eaders and
contributing citizens. As pointed out by a visionary, the greatest achi evenent
of humanity is not its work of art, science or technol ogy, but the recognition
of its own dysfunction. The maj or dysfunction of the current society is a set
of students who are under privileged either financially or socially or both. A
good nunber of our students fall into such category. A sincere attenpt in
propelling themis carried out as major thrust area by the college. Activities
that uncover creativity, encourage independent thinking, are used to infuse
positive traits needed in these students. Especially in the case of wonen, the
Col | ege teaches that the potential lies in the act of thinking higher and
feeling deeper. Wmen Enpowernent Cell of the College bolsters the idea of an
i ndependent wonan by strengthening the subdued spirit within. The wonen
students are nentored to be relentless in spirit, resolute in nmaking decisions,
and obstinate in executing them The college pronotes clubs such as
Envi ronnental Protection C ub, Red Ri bbon Cub, Physics Electronics Cub
Language C ub, and Journalism C ub. These clubs help the students go beyond
academ cs and open the doors to discover the talents in them This approach
adopted to nentor the students has resulted in nany graduates fromthe coll ege
gain confidence that made themprioritize on their career, based on the
obj ective specifics such as capabilities and needs rather than on conpari sons
and enotions. They are found to be very clear on the short long term goals they
wi sh to pursue. They begin their journey confidently in the direction of their



http://lbc.edu.in/pdf/BEST%20PRACTICES.pdf

dreans with courage and passion to pursue them l|eaving a distinctive trail of
val ues and principles. This feature of independence coupled with strong
positive value systemwill go a long way in strengthening the nation

Provide the weblink of the institution

http://1bc.edu.in/pdf/ Dl STI NCTI VENESS%?0W TH¥20VI SI ONY20M SSI ONY200OF¥R0COLLEGEY
20001- convert ed%®?0(1) . pdf

8.Future Plans of Actions for Next Academic Year

e To conduct training programme for Teachers in the nonth of July in association
with SIDAR ¢ Conduct of Academ c Audit by Fornmer Vice Chancellors (Menbers of
CGoverning Body) ¢ To apply for RUSA funding. ¢ To apply for financial assistance
from NAAC to conduct a two-day semi nar. ¢ Conduct of atleast two guest |ectures
by each departnent. ¢ To conduct coaching classes for the UGCNET / APSET
aspirants.
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