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PREFACE
Distributed Systems form a rapidly changing field of compurer science. \

The Internet and the Web continue to grow and have an impact on every aspect of
our society. From a distributed systems perspective, these s developmenits are placing substantial
new demands on the underlying system infrastructure in rerms of the range of applications
and the workloads and system sizes supported by many modern systems.

The book uses plain, lucid language to explain the importance and the fundamentals
of this subject. The book aims to provide an understanding of the principles on which the _
Internet and other distributed systems are based. Important rrends Including rhe rapid :
diversity and ubiquity of networking technologles (including the increasing importance of
wireless networks. Each chapter is well supported with necessary illustrations and important
qum:tnm All chapters in this book are artnnged in proper seéquence that permits each
topic to build upon eatlier studies.

Thﬂ liﬂ’ﬂlﬁl:ant highlight of this book is the method of presentarion, comprehensive
coverage fo topics. So, we have tried to accomplish the presentation in a magnificent way
W’lﬂch fﬁfm to cover the entire wlllhua with complete inclusive of ropics which make the
ader a guided field of knowledge and complete fetch to score marks in examination.

I fml thlni-ﬁ.:l o our ecretary and Cﬂnﬂpﬂndmt Dr.G.Madhukumar Garu and
Dr.K.Satyanarayana Garu, Bilﬁﬁm' .'IE,M.C Dr.L.B.College, who encourages anchuppiam
e faculn mumbman:[miwfur&mﬂuiknmn?thamﬂegtmaﬂﬂm activities.
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PREFACE

Dam structures isa way of organizing large amountof dota and store more efficiently
that enable efficientaccess and modifications. The design and analysis of efficient data
structures has long been recognized as n vital subject in computing, for the study of
data structures is part of the core of every collegiare compurer science and computer
£NZINELTING major program we are familiar with, Typically, the introductory courses are
presented as a two- or three course sequence. Elementary data structures are often

briefly introduced in the first programming or introduction to COMPULET SCIENCE COUTse
and this is followed by a more in-depth introduction to data structures in this book.
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PREFACE

Technology has made a serlous Impact on the dally work of office administration.
Emalls have replaced memos, shared drives have done away with filing cabinets, and
biometrics have taken over employee timesheet stampling. Many businesses think that they
have attained office automation nirvana simply by going paperless,

Many people don't understand the power of Microsoft Office and how all the Microsoft \ﬁ'i
Office nppﬂmﬂam can communicate with each other or other systems to streamline

workflow within your business {
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need indicators that assist them to understand the current state of the growt,
made towards achieving sustainable d(_:vclopmcnt.. %-Iowcver, traditiong| and
which do not take into uccounl-thc negative CXlCI:nalltl(-:S of growth like Pollugiyy, oy &
depletion are found to be both m.adcqualc and 1111§lcad1ng. Genuine Saving Ratn N regg, |
such alternate national accounting measurc which attempts to shoy the agg ¢(Gsy 5oy
nation after accounting for depreciation in physical and natura] Capital andufll Saving ()f:
human capital. This paper attempts (o assess the sustainability of €conomic gro\:/nvest entj,
developed and developing economies using Genuine Saving Rate approach, Ty thof Selectyg
(hat the developed countries are more sustainable in terms of the extent of e " siug

Ane D
nat10nal OgTEgS :

) ) ative o )
caused by them. On other hand, developing countries are found to be more g ftemallties
I

terms of GSR as they generate hi gher saving rate to compensate the negative CXterng);
alltigg,

Keywords: Sustainable development, negative externalities, and genuine saving ra
ale,

JEL Classification: Q560
International Talent Management

Ms. Anjana Raviprolu, Asst. Professor, Dept. of Management, Dr. Lankapalli Bullayy ,
a
College, Visakhapatnam

Abstract

Talented Human Resources are the assets to any organisation. The success and growth of any
organisation depends upon its human assets. The international have diversified a pool of
talent which is an opportunity to be tapped. The organisation should formulate the strategies
to manage the talents so that they are acquired and retained for both the individual and
organisational growth. Not just acquiring but also retaining the talent has also become oneof
the greatest challenges to the organisation in the competitive global scenario. As the knowledge,
trade, technology, goods and capital are now globally connected; managing of workforce has
also changed. This has transformed the way the global workforce is sourced, organised zfnd |
managed. The growth in the emerging markets is accelerating the talent mobility and CI‘_fa““‘c’ |
shortage of talent in specific markets. Managing talent at international level is beneficial foi |
both the organisation and the talents. The talents get the exposure at the intema’tiOUﬂ.1 letf’:e
and the company gets a diversified workforce with global understandings. Thema:" Obj‘:;elm
eris tounderstand the benefits and challenges of international talent manage |

es to retain the talent.

dDCT 1S 10 understand the |

bal scenario, workforce |
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The primary purpose of this book is to teach:
of beginners, but its progressive layout of tutorials inc
for mtermediate and experienced programmers. This bo
to start learning to program in an object-oriented p

also rode the wave of interest in the World Wide Web,
of applets. Since then, however, Java has come to beflj :

Object-Oriented Pro
essentials of this subject are cove

book and for their en
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